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OVERVIEW

The purpose of this one-day workshop is tv review topics which »should
be considered before beginning a school improvement effort in career edu-
cation. ' It is assumed that this workshop will be presented to external
linkers (e.g., intermediate service agency staff, private career education
consultants) who would applv these general understandlnas when assisting
local school personnel develap a sghaal improvement plan, ‘

The target group for this workshop is new or experienced career edu-
cation linkers or a mixed audience.

oy

T OBJECTIVE

Upon completion of this workshop, participants will have:

 role played the first meeting between an internal and
external linker ' .

. ' e reviewed a list of school conditions -which iﬁfluencgé
a school's capacity to Ehangé : SRR o

f examined jthe reasons why community peaple are willing
to wark on a career education program .

¢ considered actions which might be taken to identify -

——"  _indiv iduals to participate in the d&vejapment of a .
reer education program

sed what turns people ''ou™ and "off" to serving
chool committee

’J.

o
: .
w
‘W m

e designed and discussed various managerial structures
£ carzer education prcgram

8 reviewed a campéndium of career educatioen resource ands
technical assistance centers.

i,

o

O
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DIRECTIONS TO THE TRAINER

The following pages describe activities which can be used to present
the topies included. in this workshop. The trainers may present these
activities exactly as described or they may alter, delete, add or
change the order of activities acecording to the needs of the participan

Handouts which accompany this workshop are.listed in the table of con-

tents and are printed on white paper to facilitate copving. Plan to
have one copv of each needed handout for each participant available
at the start of the workshop.

The time needed for this vorkshop is approximately five hours. Esti-
mated times to complete an activity are included in each activity
description. The activities may be presented during a one=day workshop
or they may be parcelled out Into several workshops.

Both italics and roman type will be used in activities in this workshop
outline. The words in italics are addressed to vou. the trainer, and
the words in roman type give information you may want to pass cn to

your audience,

A diagram entitled "Sequence of Activities" is found at the beginning
of each activity. The purpose of this diagram is to signal the start
of new activity marked with the:notation, "YOU ARE HERE."

This workshop description is not intended to be the sole basis for
your qualification to lead the workshop. Trainer orientation and

technical assistance from Research  for Better Schools, Inc. are -

recommended.

[}

efore attempting presentation of any activity, you should become
amiliar with this entire document. ‘

L’

During some wofkahap activities, participants are encouraged to reach
a consensus of opinion. ' Trainers should attempt to.facilitate this
process, but also should be willing to accept minority reports.

Throughout rhi+ workshop, participants are expected to discuss issues
of interest. [f the trainer believe that the number of participants is
roo large for an effective- iiscussion, he/she may opt to divide the
pirticipants into two -or more small groups.

'\_



10. The terms internal linker, external linker and school communi
used frequently in this document. Each is defined as follow

‘Lﬂ h—”
[ L
et
It
L
17

e Internal linker: An individual who is a member of the

" school/district staff and who directs action at school
improvement, uses knowledge or knowledge-products, and
performs boundary-spanning roles. - i

e External linker: An vidual who is a member of an
u

h—l‘m

outside agency staff and wha ‘directs action at school
improvement, uses knowledge or knowledge-products, and
erforms boundary-spanning roles.

@ 5chool community: All individuals associated with a
school/district inecl4 uding, for example, students,
teachers, administrators, parents, business people,
and community residents. ;

1l. This cirrent workshop is designed to be used in zonjunction with two
other workshops. The suggested sequence of workshop presentations
is as follows: the current workshop, "School Improvement an;esaea
in Career Education'" (Smey, 1981), and "Career Education Program
Design" (Richards, 1981).

Aruitoxt provided by Eic:



YOU ARE HERE ~———3m

SEQUENCE OF ACTIVITIES

Overview of the Workshop

Initial Meeting Between
Linkers

T ,

Diagnosing a School's
Readiness to Change
Getting School Community
People Involved in Planning
for ééhaél Improvemer - i:
Career Education

Managerial Structure for a
Career Fducation Program

Career Educafion Resource
and Technical Assistance
Centers

Aruitoxt provided by Eic:




ACTIVIT

~ : Overview of the Workshop

activity is to provide a bricf .very

time jor conducting this workshop is .5 min

. D "Agenda--Getting Ready fer School Improvement.”
Z. randout outlinea to be

S R
trese topies

p and the order in

o , : : : : Y ‘ ,\ ,
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ACTIVITY HANDOUT.

- Agenda--Getting Ready for
School Improyement im
Career Education) -
£ - = ]

7. /[ -

Overview of the Workshop

| Initial Meeting Between Linkers . s
I1I. Diagnésing a School's.Readiness to Change J

ng School Community Pecplé Involved in Planning for ~

IV. Getti
School Impruvement in Career Education

o
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SEQUENCE OF ACTIVITIES

i

Diagnosing a School's
Readiness to Change

b

Getting School Community
People Involved in Planning
for School Improvement in
Career Education

‘Managerial Structure, for a
Career Education Program

Career Education Res
and Technical Assistance
Centers '

’J'ﬂ ‘
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ACTIVITY | - ‘

Ty s . Initial Meeting Between Linkers

This activity focuses on a role-play situation involving an external
and internal linker.* It is included at the beginning of this workshop to
motivate participants to think about what information is needed in order
to get ready for school improvement. = ’ S o

/ - The s;%imatgd time for conducting this adtivity is 45 minutes.
-1 Introduce this role-play a@tivity bylézplainihg that its purpose is to
analyze the initial meeting . between erternal and internal linkers.

2. - Distribute the. handout, "Role Play Scendrio." Briefly review this
 background information with the group. - ' :

© 8. 4sk for volunteers to play the role of T. Berman and R,. Harris.- Select
two individuals and give each one a role profile. C o

4. Explain to the observers that they will be asked to describe orally
what they saw and heard, and to.compare their accounts with those of
the players: Also ask the observers to think about how they would

-act if they were actually playing the roles. :

. commenting on or altering what is being said or enacted.

ot S ey Lo i o
The role play should end when pariticipants have reached a logical
‘ending point or you "eut” the action because it is:dragging or hag
become irrelevant. R o ’ .

While the Péié%plﬂy=a§ﬁi§ﬂ is in progress, dd*not ‘inhibit it by

5.

'\‘.

, P R ST P S
When the role play is oper, focus the ensuing discussion on:
: . B S A : s : \a‘ : :

A. The role'playing éigg?iéﬁé§J§¢$§Zf e

@ _What were tﬁé;pa:titigéﬁﬁé? féaléngs about the troles
. bedng played?. : '
LT TR - e

‘@ What WEfE;éhé'actiﬂﬂs'téEén by ééhh player? /

e "What diEEéfeng éctiaps;might:have-béaﬁ Eéken?
"*Bf;fIﬂfbrméﬁiQ@wﬁhiéﬁﬁshguZd have been exhanged during the
“inttial meeting, -- . . -
. ! o




| \ © ! "e._Why is a consultant being called in?
. \ s : . =
‘e What ig the immediate problem?
~ ® What is the major concern régarding'career education?
e Is there a mandate for career educatlan? If so,
from whom?
e Is t;era é Dmmitment to the idea of- change?
e Are there silgns indicating that ;he schacl'gf school
system is ready-fcr change?
@' Is there a- cammitment to the steps necessary. for
1mplement1mg change?
o ® What are the general goals to be achieved?
:“{f 3 =
‘ . e /How are we to Begiﬁ?acgémplishing our goals?
: s Where in the power struétgre is the internal linker?
e Yrom whom should suépért‘and endgfsemeﬁ;;§ ~sought?
) @ What are the major constraints and opportunities?
v \ i |
i A _
v F
. e
*
/
- I;' 5
. / .
ow ”\ = li'o i
o X lii
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ACTIVITY HANDOUT | S ‘

N o o BN
Role Play Scenario A . .

Dn Deéember 21 R Harrls, the Vocatianal Educat;an Dlrectar af

BD folce ta request 1nfarmatian abgut ways :g imprcve career edu

] ticn
1ﬂstfuct1an in his schacl

The secretary, wha answered the telephgne,

R. Harrls and T, erzman spcke briefly on the telephone and then de- i
cided to set up an appaintment for -January 14 at lO 0C a. m.!}h

It it now 10:00 a.m. on January l4. T. Berman has just drlven 40
mlles to Greenville High School and has located the office of R. Harris
on the second floor. T. Berman knocks on the door and enters the room.

N
5

A

s




y ACTIVITY HANDOUT

: .BQ;E:Pféfilg; h e
T. Berman, IU-30 Career N ;

Education Coordinator b - L

You are employed as the Career Education Coordinator for the Guilford
County Intérmediate Unit -30. During your term of employment at IU-30 (i.e.,
a total of 5 years in all), you have always been a_hardworking, conscientious
individual and one who achieves personal satisfaction from a job well done,
In recent months, your job as Career- Education Coordinator has become
especially hectic due~mainly fo your willingness to assist five different
school systems design a compTehéensive career education program.

s
-
£
t
= 1
i
{
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ACTIVITY HANDOUT

Role Prcfile:l v
R;mHa;:i§;,Va;;tipnal_ﬁdugatiéi Director
of Greenville High School

You are a newly appointed Vocational Education Director of Greenville

High School in Greenville, Pennsylvania. A few wecks ago, your school

. - Super..itendent placed you in charge of improving career education in your
school. Since then, you have met with the superintendent who .explained -
that Greenville's students have scored low on standardized tests in career
education and as a result, parents have requested- that this deficiency be
corrected. A $1,000 bHudget has been allocated for the first year of the
career education program. : -

Your task of improving career education in Greenville High School is
not an easy one for you to achieve:. :

®  You are still learning- the responsibilities of your new job
as Vocational Education Director--you have held’ this new
position since September 1--and you have littlé time to de-
vote to. other mattters, -

® You have no training or previous experierice in career

education. . L . : ' , ' e

® - The faculty members at Greenville High School are geﬁerally o
reluctant to accept change and innovative ideas. As a
matter offact, last year therer was a series of-lectures :
el . .entitled "Innovations in Secondary Schools" which .failed -
ST dye to poor faculty-attendance. - s T

.+ Greenville itself is’a community of 40,000 people located within an .
industrial area of the state. -Most of the residents are employed in. the—-— -
local textile factory and_earn-low-to-moderate wages. Approximately 25

——-—percent~of 'the population are Black and 15 percent are Hispanic.-' Gréen-
ville has one high school, one junior high school, and six elementary
- schools. - - . T : E o

-y




SEQUENCE-DF ACTIVITIES
o

Overview of the Workshop

Initial Meeting Between
Linkers

Diagnosing a School's

Y E HERE ~——gm— C Tl i,
YOU ARE HERE ' Readiness to Change

Cetting 3chool Community
Feople Involved in Planning /
; for Schisl Improvement in
\ . Career Education

hY S — = = = e — -

Managerial” Structure for a
Career Education Program

'Career Education. Resource
: - and Technical Assistance
i {enters T

=
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ACTIVITY

Dlag cblng a Schaal s
Readiness Eor Chang_

K

» The purpose of this ?gtzvztj is to review a list of conditions which
znfiuéngé the cﬂpaszty ofla Séhéﬂl district to improve its careep educa-
tion pfafram - o

The estimated time for conducting this activity is 75 minutes.

1. Distribute the handput, "Diagnosing a Sahﬂal'ﬁ Readiness for Change,'
and review each item using the following background information as a
basts Jﬂr Zéeturg or dicussion: ; :

Y

A. Introduction , . C ; "\

& In selecting candit;@ns related to readiness, the External AN
linker should focus on those condition- within the school ‘\\ .
which can be altered during a change eifort. Other con- . ' '
ditions--such as those related to environmental and societal \\\
issues--will be avoided in this discussion, since educators

can have llttle ‘immediate 1mpact on them.

[ Each of the fa:tcrs to be discussed below 1nteract w;th each L

b - other and, hEﬂCE- a school's profile on a number of conditions,

rather than ibs status on any ore EOndltlan, is what counts. o
'il g . A +
/
a Many of the read;néss EDnditanS listed belcw are’ suggested
‘by the RBS Cﬁreer Pfeparatlcn Component -staff who have been
e assisting- logal “school districts in both New Jersery and
- Pennsylvanla to improve their career .education program. In
' addition, these factors have been verified by ‘other researchers
wcrklng with schaals (Bell Wyatt, & Schmugk n d,), '
e In'this dlscussion, the "school" is considered the unlt for - >f
maklng the ahaﬁge- however, /the partlﬂlpant might wanﬁ to
s substitute "the school distflct," "the department "’ or what-
) s ever other unit is most appropflate. S » . ; L
B. Availabilicy éfﬁResaurces and Support

S Co ;
® Avallabiligy of EEchnical knawleége ithin the school. .This’

condition refers*to the extent to whi&h technical kncwledge o )
about career educaticn already exlsts amcng the. schcal 5/ ‘

B

ERIC
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faculty members. Where the knowledge of career education is -
present among staff members, the challenge is to tap chat '’
resource. In other cases, the school must look to ont:ide'"
saurces for the necessary knowledge and skills. )

Availability of teghn;;al knawledg& outside the s;racl : ThlS

condition refers to the extént to which key career education
resources are availlable in other agencics or schools, and
whether those resources are accessible. 1f outside resources
are readily available and accessible, the school is more
likely to reach out and use them.

-

Sunport from key admlnlstfators ln the district. The school

Situation. "If a reasonable number of school faculty members

and school district administrators must provide sSupport to a

school improvement effort in career education.” This support
should iu.clude money, services, materials, facilities, and
feccgni;iah. When an administrator is opposed to a change
effort, the prcgnaals For success is not favorable,

Internal Pressure for Cﬁange

PpoDfClGﬁ"Df 1nd1viduals whc are dissatisfied with the '+  ~ni

are dquatiﬁFied with the present conditions, then the likeli-
hood of meaningful Ehange is good. On the other hand, , 1f the
number of individuals who' share feelinga of dlssatléfaCEan is
small, then Ehe chance for a 51gn1f1cﬂnt change - R

=

Prapartlcn of’ 1ndividuals who value the' pr@pcsed "ideal" state:

This condition refers to the proPQrtlcn of individuals who

value the be;ter state .toward which a school improvement effort.
is aimed. Dpzlmally, this idedl state should be clearly defined,
abﬁainablé, and easy to racognize when achlevéd v

% [

133

r"ﬁﬂrtlaﬂ of individuals who have confidence that the - - e
sgg changa will br ng benefltsi Thls ccndltian :efers, e

chool tgwafd the prgpused ideél szate and seccnd tg the
belief; that the prcposed change can w1thstand the fEactanS,
objections and mlsglvings of Dther%.



D. 8kills in-Collaborative Group Work

® Group skill in cammunlcatigg>accurately. This cond;tlcn
represents a set of skills such as checking the meaning and
;ntentiunSaaf communications and actions, and describing !
one' s feelings. - /. :
i

e Group skill in maklng clear; declsicnsi This CDHdlthn refers
to the group érabl;lty to make decisions that are clear, un-
. derstood, and shared by’ all members, and its ablllty to use
apprgprlaze da§1513n—mak1ng methods.
/
® Group skill in conductiny _effective meetings. This condition '
‘includes skills in setting agendas, staying on topic, and

kéeplng accurate fECDde

e Group Sklll in worklng effectlvely with diverse views, opinions
and values. This condition IEPEESEEEE agégéup skill in man~
aging the tensions and conflicts that inevitably result from
the mixing of d;fferent perceptions, values, lifestyles, and.
cultures. Effectlve Broups turn those conflicts into creative

.solutions and pressure for change.

i

s Group. sk;ll in églvlng problems. This condition depends an the

_ presence of the other group skills as well as on the group's
s eles 07 o777 having a commonly understood procedure for identifying, 3n31739
ing, .and managing prcb]ems.

' /' . I
E. Norms Supp ting Qllabofative Group Work'

"\s

. -Ncrms 5gpparting callabafatian. This condlt;on refers to q

Ecgethef céllabaratlvely on commnn tagks.

- NOImSISUggOrtlng perseveran:e in grcup tasksi This condition
. " . is represented by the degree~to which members stick with a
i task and gee it through to completioh. Indicators of perse-
verance 1nc1ude willingness of members to attend extra meet-
1ngs to finish. their work, and to give up some of their own
. time to get something dane. : :

e NDme supporting Fhird party help. ThlE refers té the degree
_§ ’ :@EO which group members share the expectation that.it is ap-
" propriate for a third group member to help them in clarlfylng

communication cr resalv1ng dlffEfEnCES.

i

ERIC T A
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F. Spirit of Risk-Taking

@ Proportion of 1ndividuals who are willing to risk new aCtlDﬂ
on behalf of the school. This kind of risk- taking includes -
the wllllngness to take on new risks for which members have
not -been specifically prepared (e. 8., directing a career ed-
ucation school improvement effort), willingness to change
role behav;or, and willingness to assume new responsibilities.

[ Prasence of good 1egq§rsh;p This condition Is concerned with'
the extent .to which those in lesdership positions ¢an create a
vision that is understood and valued by participants. It also

depends on leaders' ability to instill in members a sense of
urgency. ' : '

®  Propart;cn of 1nd1v;duals EEPEE;EBE;AE stress, anxiety, or
threat, regafdless of the source. " If too many persons are
anxicus about their jobs, or worried about transfers, admini-
strative reviews, or other potential threats, their collective
ense of excitement and experimentation. will be mlnlm;zed The
unEEftaiﬁtlES associated with change become, in theze instances,
simply one burden too many to take in uncertain tlmes.

Ask participants to reflect upon the role pZaJ experience betwedn T.
Berman and R. Harvis in the previous learning activity and to rate
Greenville High School's readiness for change by filling. in’the handi

out, "Dzagn&szng the. Séh&&Z'S Readiness for Changé "
After all have gomplétgd the handout, gnéguragé the group to discuss.
Lhe results of Greenville High School's ratings and to avrive at sgome

general ‘conclusions about the school's Péddlﬂé&g té change. Some
follow-up questions might zngludé ' ‘

i

¢ What information is still neadad in order to determine
: _readlness? B . :

° ng’mighg this information be'abtained?
e ‘Was' the in 1tial maating netween linkers productive in ~ |-
' determining.Greenville ngh :School’s readiness to change?

4.



ACTIVITY HANDOUT

Readiness ta Cha g

Directions: Rate Greenville

i =

‘'in ¢comments.

:'Elu:té:'lz» svéilabilityﬂﬁf Egsaufgﬁﬁ and. Support

. Avaiighility Bf tgahn;;gl knawledga Hithin the B;hcal

High Schccl s readlnesrr
- E ~ a check mark in the appfnprlaté righg hand column

Favﬁ:éblé

Unfavprable

Conditiona_

or

Conditions _ _

i

r'chaﬁgé by placing

writing

Other Comments
lor Notes

C® Asailabz;lty of teshn i knau]edge ﬁutgldg the

sahaal

upgarc zgam key aﬂmln; t 3: 4] in the ﬂigt'

Elustt: 2: Internal Press for Chan g . -~
iPrﬁngEian of individusl; dissa;iéfiéd with the present
situation R . . . :
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SEQUENCE ‘OF ACTIVITIES

Overview of the Workshop

e

' Initial Meetiﬁg Between
Linkers
. 7 ~ Diagnosing a School's -
[, : . Readiness to Change .
Sy e A
s o Getting School Community
YOU "ARE HERE ——pme People Involved 'in Planning
-y ; -+ for School Improvement in _
Career Education »
Managerial Structure for a
Career Education Program

Career Education Resource
. and Technical Assistance
Centers

Kt




ACTIVITY S . ’

Gett;_g Schacl Ccmmunity
People Involved in Planning
for - Schbol- Improvement
in Career Educatlgn

,‘3; ' This activity fbcusgg on 7d§nt1fyzng zﬂdtvzdualg who are representa-
tive of the loecal school community and whe are willing to. thp undertake
a career SduEQtZOH gghaal improvement effort. .

The estzmatgd time for conducting this activity is 60 minutes.

[

The beZ@wzng zﬂfbfmat1§H Eh§u7d be used as »basif f r Zéetuﬁg or
discussibn. ; ‘

One task in understanding a -career education school lmprVEmEﬂt
effort is to determine how to get volunteers who are .representa-
tive of the school community to work on the career educatlgn _
‘project. T '

There are several reasons why a
ment effort may have unbalanced tEprESEntaLLDﬂ, The%e reaa@ns
. can apply to parents, students, teachers and community members.
"For example: - o o :

‘e Teachers and administrators tend to rely on people they . .
. know. - R
¢ Not all ethnic and. econgmic groups come fafwardfcé serve

in schools.

® NSE all-gfaups have the time to attend meetiﬁgs!?

o Little effort is made to 1denzlfy and pursue parent groups .
~who: have not baen prev1ausly involved. o o
° Schools cend to keeP using the same methods to recruit .
people, even when they are 1neffect1ve. T e e
) [ ; ¢ S Lo . B
; . Not enough .time or pre- plannlng is put intc develgplng

- - - - effective recrultlng techniques: for different groups.

\x , i In an effort t@'idggtify valunfﬁérﬂ who - are_representative of the com-
\ . Cmuniby, ask participants to diccuss the soeto-ecomonie characters of
IS their local community. To aid in this discussion, distribute the

. . . 3L
Ay =
_ 25
Q . -
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handout, "What Groups Make-Up Our Sehool Community." List all school

: commnity groups.suggested by the participants on a chalkboard or -

\ . posterboard. . '

8. Once the participants have. agreed that their ligt of community groups
- 18 accurate and comprehensive, ask participants to suggest eriteria .

which could be used to determine who should be represented in the cur-
rent career education school improvement effort. Possible ariteria
are as follows: ‘ ) - T '

® Those who will participant directly in the career education

program (e.g., students, teachers, employers) -
® Those nonparticipants who are greatly interested in the pro- * . .~
— gram or directly affected-by the program (e.g., parents, .
—__ gram y aff , parent

" -business people) T

he school (E.gi; residents of the
children in school, operatorsiof’

¢ Those whose taxes finance

Yo .. small businesses)

{ty or support (e.g., school
Kespersons from ethnic groups

, ¢  Those who can provide ¢red
‘ administrators, well-known |
in the community)

: ’ . ®  Those who can provide tangible resources {e.g., representa-
' ‘tives who can help line up career education internships for,
high school students, individuals who can’ provide :training
materials). @ S - » ;
4. Ask participants to consider answers to the question, "What. turns
peoplé (e.g., parents, teachers, students). 'on' and 'off! to serving
on a career education school improvement committec?" Egplain that :
consideration of people's feelings arid motivations should play an U
tmportant part in helping to decide how best to approach them.. List - . = - -
suggestions on a chalkboard or posterboard and then distribute-the- =~ e
" handout, "What Turws’ People 'On’ and 'Off' to Serving on a.Sehool
Committee?"- Compare both sets of lists and identify reasons why in-
dividuals or groups would want to participate in a career education
school improvement effort in the fictional school community of Green-
ville (as described in'an earlier getivity of this workshop) or in some
other comminity familiar to the workshop participants. ' K

5. Ask ﬁértiéipaﬂts to disguésjmkigﬁ of %ﬁgﬁﬁ égkégl community groups
s would be easy to recruit.and which would be difficult to recruit.

W




Distribute the handout, "Actions for Reerwiting Schiool Comnunity Group."
Instrucé. participants to enter their list of groups in columm A;- then
their“thoughts about turn-ons and turn-offs in column Band C;| and

necessary actions which need to be taken to counteract "dumi~dffs" and

A.

mazimize "twrm-ons!. Suggest the following example :

8. C. D.

decessary

Groups 7;i_‘ﬁ,Tu§qun$ Turn-0ffs - Action

Single ® Meeting people e No babysitter ’ ® Provide

‘parent

babysitters

"loner" - - Recagnitién/ B | Jargcn/ﬁat enough e Make language

or

tior plain and

-
\ﬂ‘
i
o
)
i
W
~r
[
e
o

reward

"problem N _ ' simple

studept"”

| T

Emphasize this
task is easy
to do '

)
o

I;J bt

o f



%
3 What Groups Make Up Our ’
Schaal Ccmmunlty
f i
Directions: Look at the éxamples af some possible group chéraGEETiéﬁi 5
: - below. Discuss and choose the examples that seem important "'
to consider. Remamber, these are examplas. Use them.only
as a guide. Be sure to change them in any way and add your
examples to fit the unique needs of your school.
) . . B
1." Exanples of schocl and community groups:
& Scnocl Staff @ Student Geoups & School Committees and
! . Influsnce Sroups
i} aamiﬁistratars ' - ';W;AﬁaéhieLés : . 77477:Téﬂéﬂér5' unicvn
b —_ ‘I‘Earﬁers . o . Academics o BTA '
- Honteaching staff . ~ power clique (thﬂsélwha _ Studeut council
_ _E_——;_Pagi aidea E ) run the school) B  Others .
g T am Service group (hall moni- [
Volunteecrs —_ - L R ___:. Program advisory
. tors, office aides) cormittes
- ) Loners . -
Outside-of-school ’ ’ :
~ . affiliators
. __ Husie/drama
____ "Problem students” ST . =
& .Community Composition - @ Community Groups/Organizations =
_____Public school parents . . Community or civic organiza-
T tions (Examp : .Rotary €lub
Private school parents Eigsgfﬁxamplﬁs Rotary €lub,
Cal _____ bonparent residents . . Ethnie oF religious
_Nonresident merchants/ yrganizations °

business people
____Senior citizens

2. Orher example characteristics to bs co.sidered: :
s ’ #  Family status (e.g., aingle parant, two parants at hame)
s Income levels (e.g., low, middle, high) . . »
- e Availability during tne day (e.g., nelther parent available; one parent available; both parents available)
& Ethnie/racial background (=.4., A;i§n¥5ma:;cgn, Maxiean-American, Afro-American) ) ’
c . \ - -
| .
. 35 _
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| ACTIVITY HANDOUT

_What Turns People "On" and
"Off" to Serving on-a School
Committee 7 N -

Directions: Review the list of "turn-ons" and "turn-offs" below and
identify those relevant to the school of your choice. Finding
out what gets people excited about 'working on school committees
and what makes them refuse are important if you want to attract
people to committees and- keep them involved and productive.

1. PARENT TURN-ONS PARENT TURN<QFFS

A, Practical reasons . AL IEgsctical reasons -
s To fight boredom ’ e Educators using words that athers

e To keep up with a child's do not understand

studies: @ Earents not- being ‘able to get
. ’ . - X ©  babysitters, trans Qrtatlnn, or
e To gain experience. for Y 2 P
free time :

‘advancement . -
To share knowledge and ] ?argézs not péychélqg;%é;ly a part
> of the school's community

expertise

The English 1anggage not well
-understood

e To ledrn.

® Lack of knawiedga abaut the
~ schoel programs '

B. . Social/emotional réasan§, B- Snclal/ematianal reasons
"o To feel needed and ® Feeling like a rubber stamp
important ' e Being afraid of appearing stupid
® To gain attention '@ Believing the task is too difficult
@ To enhance self-respect for them
s _To meet people - ® Perceiving that paraﬁts slféady
e ’ H involved in school affairs are the
@ To receive recognition R T T T
L erel e - , in-group”" and this "in-group" will
and rewards RN - Lo
) not want new members

# Not unde*stauding the p951zive
aspects of the program



C. Philosophical/political | (. Philosophical/political

-reasons . o , reasomns
' To support. thé program’ - " e Perceiving that their children

will not be directly affected by °

e To influence directly the prggram

their child's educatiéh ,
e Being upset, uneasy or angry with

3 To C c t . ) , Lo :
¢ ] encourage ommuni ty the school staff about strikes or
partici pa;;an in the R e e
L . their political activities
school ; _
2. TEACHER TURN-ONS " TEACHER TURN-OFFS 7
A.1;£§§gtigal feasgps : A, E:aézigé; reasons -
. l;g learn more about . & Devoting "too much time and. wark
curriculum . - to school work
¢ To be involved in ) @ Fearing that the work will not-
‘planning .- - R result in a school improvement
6 To 1nf1uen:e how mcnay or that it will not be put into
c practice
is spent :
¢ To make own ;essgns and \
instruqﬁlcn more '
effective .
B;-.SD Lal/emotional reasons ~. ‘B. Social/emotional reasons
i - - - . "’[ # ‘
. - N : . {;H’,/
e To get to know parents _ ® Finding that one. persgn or group
’ Co, . ’ d inate d sio ﬁd
e To interact with students ~ tends to dominate Eéi ne a
. . meetings :

in a different way, L

. Detecting the implications that a
good job is not already being déne

\

R
A

e To belong to a gaad
' :znuneil - .

W
S




~ o To learn what the parents
want  to occur in the
school :

& To share expertise in cur-
riculum and to influence
a 1arger graup

r
j=a
1]

e Tc ‘have 1ﬂput into
decision making

;;.i To link the school and
community '

STUDENT TURN-ONS

To feel important

To get to know the teachers
as people

® T@ davelap SEleEanldEnCE

e To feel proud of own
contributions:

o To feel as though one has
helped to improve schools

c.

Phllcsnphlcal/pclltlﬁal

reasons

Working in conditions where
turmoil and conflict are already
high ~

Wanting to limit school involve-
ment to what goes on in the
classroom

Knowing that someone else has

the authority to reject the plan

STUDENT TURN-OFFS

" ® Getting-behind in school work
® - Fearing thdt their ideas will be
| fejécted' :
[ Experlenciﬁg conflicts with other
- after-school activities
e Not having EfanSpDrtétian~
¢ Feeling a miscrust toward adults
e Feeling concerned about abilities
to’ aDmmunicate ideas
® ~Experiencing canfli;ts w1th homa

responsibilities

¥

41



ACTIVITY HANDOUT
Agtiéﬁsffs:ﬁﬂeixgi;iﬁgr .
z - 3 = é *

School
Community .
Groups-

Turn-ons

Turn-offs

Possible
Action to
be taken

43
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Overview of the Workshop
Initial Meeting Between
Linkers '
Diagnosing a School’s
Readiness to Change .
Getting School Community
Pecple Involved in Planning
for School Improvement in
“Career Education
Managerial Structure for a
Career Education Program
.Career Education Resource
and Technical® Assistance
Centers .




& ETIVITY

ganage;ial‘Stru;;qgg for a
GgreegrgdgzatiggiPzﬁgra@ :

iy

. ' The purposs of this activity is to examine management structure
appropriate for a caveer education program, -

1,

ne estimated time for conducting this activity is 45 minutes.

3
M

[y
»

“Zxplain to participants that in additon to-selecting school ecommunity
people to serve on the school improvemsnt project in career education,,
a managerial structure also ‘has to be designed and put into place.

The exact details of this structure will, of course, vary from school
to school deperding upon the particular nature of tne structure with-
in the eommunity, the school distriet and the sehool itself. Most
Likely, the managerial structure of a career education program would
include several committees or groups, and individuals acting as co-
ordinators between groups. d .

2. Divide the workshop participants into small groups of three or four

. ndividuals. Distribute the handout, "Designing a Managerial Structure

 for a Career Education Program" and explain to the small groups Lhal -
their task is to create a managerial structure for the Greenville High
Sehool career education program or for some other school fdamiliar to
participants. Instruct the small groups to: (1) fill-in all columns
on the hardout, (2) diagram the managerial structure orginated by the
group, and (3) report their results back to the group at large.

. - After reviewing and discus€ing the managerial structures designed by
the small groups, yoi may wish to deseribe still another managerial
structure. - Distribute the handout, "4 Suggested Managerial Structuve
jor a Career Education Program," and "Diagram of a Managerial Structure."
Discuss the following diagram with the group.

%
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11 School
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IR . . .
Career Education Coordinator

- ‘Citizen Liaison
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i - ACTIVITY HANDOUT o

Designing a Managerial Structure for a Career Education Program
; B T

~

Directions: Listed below are seven columns. Complete the first two columns (i.e., columns A and B) by
: filling in the title of the groups/committees and the characteristics of those selected for
-In the remaining five columns (i.e., columns C through G) 1list the responsi-

membership.
ittee during the five phases of program development.

bilities of each group/comm

A ‘ B : z Requnsibi;iFiesAppring;

B , c D E F - G
Title of Characteristics Preliminary Goal Program Program oot Program
Groups or of those Planning - Setting Design Implementation Evaluation
Committees = - Selected  for : A ) T and
Membership . , - e Refinement

j R . _ _




: ™ ACTIVITY KANDOUT
, \ - A Suggested Managerial Str ructure for a
- 7 ' Careet Education Program -
. I. Responsitilities of %rgups
: ' . 3 1
Title Characteristics Piellmiﬁafy Goal Program . Program Program
Groups or of those Selected Planning Setting Design Implementation Evaluatien
Committees for Membership - ) : : - and
’ : Refinement
® Representative & Reviaw and . ® Raview and # Review and ® Review A
-of ths community advise " advize advige and
® Citizen Liaison s Identify advise
! @ Career Education community
Coordinater - Eagources
® Stheol Adminia=- e Work with - Develop . @ Deaign ® Supervise [ Supegvisg '
trator(s) linkers goals prodaram .program evaluation
- @ Teachers : ® Assess readi- implementation @ Formulate
® Students © .. ness and neads EﬁﬁElusiEﬂs
# Citizen Liaison & Develop @ Define -
® Caresr Education preliminary- progeam
Coordinater plan
— - - ___ — — ot . _ — ;‘f,,
L} Centéai office & Appraove ® Approve @ Approve ® Approve ® Bevome,
staff the program goals | program program aware of
. —_— ; o design implementation conclusions
! & Building ;t.,gf ® Cooperate in: e Cooparate # Cooperite’ ® Facilitate ® Approve-
tha planning in davelop- in design= program . program -
: ’ : ing goals ~ing the implemantation revisisns -
- ) program
- — f
® Planning Task . - . @ Raview and ‘& Review and ® Put career ed- . . Administer -
_ Force membars advise advise ucation pro=  ‘evaluation . .-
@ All ‘school : granm in force instru-
. parEonnal . mEnts
) - ® Review
refinement
II. Responsibilities of Key People
A. CAREER EDUCATION CDDRDINATDR
. e General Respgnsibility. G,g nize/coordinate the meetings
' and thé tgtal pfagram itself.
o 'Freliminagy Planning Watk with e nal linkers, and assess
readineSS taxchangé and needs.
{ . . '
y .
51 .
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Goal Settlng %srticipate in the goal development
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program design prgc,ssi _ 3

Efqggamrimple@éﬁtatiéné -Supervise program imﬁkémgﬁtétiani

Program Evaluation and Reflnement. Supervise evalu-~

“ation; formulate conclﬁslnns from test results* and

refine the career education program.

LA

General Responsibilities: As: i st Career Education Co-
T in ani

1it
n organizing and co dinacing'thé program.

Ptelimiﬁary Elanniﬂg' Work wjth Extéfnal 1;nkars, and

assess readiness to change and needs.

.Goal Setting: Psfticipate in the-goal development

process.

)

E;céfag;gggigg: Review and advise.

Program Implementatinn. 'Réviéw and advise.

rogram Evalua;ian and Refinement* Review and advise.
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ACTIVITY HANDOUT -

Diagram of the Managérialigtru;;ﬁfg"

' Citizen pay 17777 L 7 1} All School
Advisory [ Ve Personnel

- Planning Task Force

- Y ..
Career Education Coordinator - , Lo B . ‘ )

Citizen Liaison




SEQUENCE OF ACTIVITIES

Initial Meeting Between

= , ' ~ Linkers

| - Diagnesing a School's
‘ Readiness to Change

S S

Getting School Community
People Involved in Planning
for School Improvement in

Career Education

I

Managerial Structure for a
Career Education Program

' - .Career Education Resource
YOU ARE HERE —~——gm= | - and Technical Assistance

enters:

L]
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6.0 ACTIVITY

Career Education Résaur;e
. and Technical Assistance

Zﬁgfpurpﬁse éfrthis activity is to provide preliminary information -

about career education resource and technical assistance centers. Indivi- -

. duals working qn a school <improvement effort in. carveer education might want

" to contact one ‘or more of these centers for additional help.

. The estimated time fbﬁ,gandugting;ﬁkis activity is 15 minutes.

1. Explain to the participants that there are various career education
‘resouce and technical assistance centers which might be consulted
for help in initiating or’ carrying out sghéélfimpréuemgﬂt efforts

. . in eareer education. . °

: L , - I TN ' o ,
2. Distribute the handout, "Career Educption Rga%urgﬁ and Technical
~ Assistance Centers,” and discusa its contents with the group.

/.E‘% I P__Pes“‘: Ll
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. Career on” Resuurue and"i ,
e Technical Assistance Centers Lo T

“:ifNEJ_JEBSEY SR I S Lk

. Addr %s" :
-'New Jérsuy Dcuupatianal Rusuurce Center 3a31f'!:-_:i )

Building 571, New. Jersey Jub Curps Centar e
-Plainfield Avenue
Edisun, NJ DSSI?

1 20 phone: --(2@1) esss?759 or (2@1) 985- 7929

3 Fuuus Cafeer Educatlun, Qafeer Cuunseliug, Speu;al Needs

o Papulatiunu, Bilingual Materials, Sex Equity,-V@qa;iuna;

i . : . A
& . £,

oy _ e : _ L Educatiuﬁ "‘ui
7 yée'_SErviues'

Wurkshu 5. A surius uf uue—day wurksnups are held at the Centur [ -

'frum Suptember Eu Hsy, at a numinal charge (57. OG per persun
LF zzvq_ ' ,BD 1981 lunch pruvided.v Wurkshup tupius include, fur example,
: 5usé nf Euuéaciun Games/Simulatiuns, 1n=Serviue Vucatiunal Staff

'Develupment Prupssal Writing, Cumpetenuy-Basud Curriculum fur h

, Lirculating Library.» The Resuurue Center has a large circulating A

11 utiun of cumme:cially pruduced uurriuulum matefials includiﬂg L
1 v { L

films, filmstrips, kits, audiu uassettes, games/simulatiuns, and

'printed materials. It ulsu maintaiﬁs an ERIC 1 rufiuhe cullectiun.x'

=diusertatiuns on mierufilm, periuuicals, and ducuménts Micrafiche 1 

g readers are avuilable for luan. ' '~"ﬁﬁu;~'= R ﬂ;[ ‘ ~:1y
‘;"F‘ ' ,’
\. e
) R AR




Th ;State University

'A&iDB —7Kilm;f’Campus .
" 'New. Brunswick, NJ 08903

__'i (201). 932=3545 o
‘2ir Fﬂggs,»jVacatiDnal Techniﬁal Educatigﬁ, Careef‘Educatinﬁ, Spécial y
""" | | Needs Fcpulatinﬂs, Bilingual Haterials ‘
' 3;H:Sérvice§. fo o S R i - ":7 'f—7 _ N "“  S
B o w;;kshﬁggi;qunthﬂléﬁg ﬁafﬁshaﬁs;'ﬁsualljvﬁéld:dgfing tﬁé sﬁﬁmér;
praﬁiée:g séi§é£ éfbup gf’tééeﬁéfs ;Séiétaﬁéa.;n:ﬂEVElﬁpi%g ﬁew:_,
’ ‘:gurricu1um materials}' |
g e ”iiﬁféfi.i Ihé Lab hés a father extansive libfary of téachéti ’
e | dévelapﬁd and camme:igal curriﬁulum §aterials. ,15 available “
are micrgfiehe zﬁpiés gf matefials praducéd by states . belanging
. to ﬂhe\NQt%begst Satwark fgr Gurrigulum Caordiﬂatiaﬂ.

° 'Cufriculgﬁééearéhés;- Thé Labaratéry pravides‘fequEEEEfs with
feuréeﬁt infntmatinn rega:ding gxtant currieulum p;gducts which
rélaté’;a;én individual area cf.gaggérn. Sééréﬁés Sfé‘éaﬁdécged
on natiagal;‘state,hapé'iégzﬁnélblé§els. | |

'
i
3 .
1 . :
]
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wnPennsylvania Guidance Servic
.clo;
101:College Center

3300 Cameron Street Road

nSErvigész o :}5' _ v ///

|
Lo
|
j

é Cente;
Harrisburg Afea Cnmmunit; Cnllegé

Harrisburg,. PA l7llD Lo
(717) 236-9533 ext. 283 s

EgnuS;x Gateer Devalnpmant, Enisinn—ﬂaking, Self Assessnent and

Values Careers andfjnbs, Job Planement, and Profe ssional
L s

Development /[ . ya

/

e Curriculum Matgq;als._ This center has npstn ~date multimedla

-/

material rnduned by over 100 publishers. . School persnnnel

may ptéview materials_at .t:»he Center. Tbé ants_ér's staff-Fp‘rn—

~.vide demonstrations of ffﬁfé‘t*‘éifials and their use. - o i

, o _ /
:--7 Wcrkshngs; ln—sérigné wnrkshnps are cnndnnted fnr schnol per7

"'snnnel invglved in beginning or imprgving naneer gnidanné prngrams.»>‘

, e
WQrkshnps nan také plaee Eithét at ‘the Céntér, or at the snhnnl

- reguesting;fl;hev service., _Hnrlcshnp' arrangeménts _s{h‘nuli be fhanej

' at least’one month in advance..
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fAddesses and. Phanesi

1.

' EASTERN AREA BRANCH

~Ehiladelphia Schngl Distfic w
;Harn Curriculum Center '
Frankford. & Castor Aves
: Philadelphia, PA 19124 :
(215)'535~ 0545 e 5 SR EE

l,NQRTHWESTERN AREA BRANCH

NDRTHWESTERN AREA BRANCH

=,_!Nnrthwest T:isCounty w #5
...252 Waterford Street-
' Edinboro, PA 156412
(814) 734-5610 ext. 234

“Services:

'8

SOUTH _CENTRAL ‘AREA BRANdH

Luzerne IU #18 .. - 'kLancastéf-Lebanan 1U #13
368 Tioga Avenue . P.0, .Box 248 o
Kingston, PA 18704 West Lollege Avenue

- (717) 287-9681 v - ' Millersville, PA 17551

' (717) 872 2939

*,WESTERN AREA BRANCH’

' VAlleghenthQunty 1U #3

Two' ‘Allegheny Ceneer, Suite 130D

~ . Ppittsburgh, PA 15212
e B U (a12) 323- 5748/

1

ction of instructional materials.-

ary These EEHCETS main;gin gqllggtions of print and nnn—

e

pfint instru:ticnal matéfials, including career edu;atign ma—

=terialsi ThESE cglleztigns are available ta Eéachérs, libraries,
and administratars Whé wish ta review matarials priﬁr to purchase;'

'Gansultatiaﬂ'ServiEEE. Prnfessianal adviﬁe is ﬂfféfed in the

-areas Df evaluatiﬂﬁ nf EQ;

ectians, planning far acquisitians

administtatian, nrganizatian, and use nf instructional materials,

’1 and selectisﬂ of instruﬂtianal mazeriglsii:2

_v.rﬁ?.,

Focus: ,Evaluation and selp

i



quATPENNSYLVANIA

F'QIQZfAddtass and Phaﬁe. :

e

'Research and Infarmatigﬂ Services for Edutatian (R il,f}_S!E!)»i

198 Ailendale ‘Road .

.- King of’ Prussia, PA _194@5

?(215) 255 6055

_2;” Focus: Educatienal rese

L

3. Services: S

e Information Services.

,i"DiffusiQn Servicég.

* financlal ‘a

g/“ .- practices, and human’ :Espu;ces ..

gh develapment, plaﬂning, Exampléry-,

e

. - L \ ’
i Lo i
g - .

R,I.S.E,fis a staﬁgsyide infarmaiianléénﬁer

whi&hvrespanﬁs'ﬁa'schgal diStficﬁ féquéstshfér 1itéfatufe~seaf2hes,id

bibliagraphies and ather print baséd infnrmatian packetsf

‘R. I 5. E. prvidEE téchnieal and (very m@dest)

2 to ,hgalﬂ school dig;ric;sguand intéfmediate

L

uﬁits éé'thay adopt ‘or 9 . pfﬂgrams'ﬁhichfhave'bééﬂ valigatéi’

-either. by the Pennsylvaﬂia Diffusiah Eanél ar thE Jaint Dissemi—

I

inatian Review Panel (JDRP) : Ihé teghniﬂsl assistameé R.I.S. E.. .~

' sugh pfggfams.

i

!prnvides inﬂludes help in identifying, selezting, and installing
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: DELAWARE B

: :;:'1; R

. Services:

=

Address aﬂd PhDﬂé-‘i

-.Educatignal Resuurees Asssciatign
‘83 East Main Street

. Ne wark DE 19;11
,(3@2) 454-2425

i 'areas éf.;he;schaal'éurriculum

‘e g;égfinghau§é; vEducatiaﬁal Resources Aésacis;ign ideﬁtifiésé

g-s‘and its cammunity resource people whg vglunteer to halp

N

teachggs felaté'their“ccﬁrsé cantént to the kncwledge and skills

'gtil; ed in variﬂus cc:upatians.. Dalawa:e taaghars who phane»

] -

i che clearinghouse are assigned a fesaurce persan who 1is willing

Ed

”and'abla:to show Dn—the—th applicatiﬂns of the subject matter:

p
i

heing taughtq _;l o .:,a-K' ;;s"ii;

-;I'Wbrkshﬁgs; In-service training pravided by Educatiaﬁal Resaurces

Assnaiatlcn is intended Eo help schanl pérsgnnél telate what

wL L =

students 1aarn in schﬁgl‘tq Ehe*tasks parfarmed in varicus"

Dccuuatiahs. :

. Faégsi' Infusign Df .carzer education topics into the main content

'




' DELAWARE

1.

;Aaﬁrsss sﬁd~Phsﬁs

Librsrymlnfnrmstion Centér AR N

Department - of Publis Instrussisﬁ’ - o - Z S

P.0. Box 1402 A
Dover, DE . 19901 T

Fgcus;x Edusstisnsl prssticss, pradusts, and rssssfsh

-+ (302) 678-4692"

Sssvisss.

Information Services. Ths Librsryslnfarmstisn Csncer rsspsnds

to information requests frsm Dslswsrs EduEEEDLS by prsviding
biblisgrsphiss dasumsﬁt sbssfscts, sﬁd micrsfishs snd/sr paper

copie sf gsurnsl srtislss, snd ERIC dosumsnts. Ths Csntst 8

inf3"stiun sssfch snd rstrisval ssrvics drsws upsﬁ iss own

~librs’y rsssursss, which inciuds tﬁs ERTC dssumsﬁt cclls_tlcn,

sns psn nstlsnsl snmputsrizsd dsss 1‘::ssss,z s‘hsr informstlsn

;sssfsrs snd ths stsffs :f the spsrtmsnt of Public Instrusz:isn5

sstﬁsr state sgsnciss and institutinns sf highsr dusstisn. :

Techni sl Assistance. Fisld stsff sssist sshnsl dis t

H
5%

' psrssﬁnsl in idsﬁtifying/sdusstisnsl prsblsms, gsthsriﬁg rslsvsnt

‘infsrmstian, snslysing psssibls sltsrnstlvs sslutisns, and im-

s

vplsmsnting 1ﬁstfustisnsl imprsvemsnt"i'




o

Natigna” Center fnr Careeg Educatiﬂn (NCGE) -y
’ vUnivérsity of™ Mcntana _
- P,0. Box 7815 - S L
J_Hissaula; MT 59807 - :
(406) -243-5262

_gi"Fgcug;- Career gdugaﬁiéhﬂtgpiés'infusg&riﬁ the main cén;éuﬁfgreas éf
! ’bt%e,égﬁcai égfri&uluﬁ ' T ,;2
.-‘Sefvigéséf . IR - , . §>" ' L '
’;V'WﬂrkshGES-> Inﬁsérvicé tralning prcfidedbat the antér is;in nde d
to help 5chn§1 pEESDﬁﬂEl utilige Existing career educatign prc=
.g?ams agé'm rials tgrélan énd develap cufricula o
] ;ngéétaé-E ,k Ihe NCEE data base cgnsistsA;f a bank af DVEr' ;
YDDD career educatian instrugtiana; mEEEflalE Thekﬁgnﬁeﬁts of 5
~.the baﬂk‘include non- cgmmercial teacheramadéziearniﬁg‘ﬁatarialé : 1‘ 53?
and curriculum guides.  l: | :"f*5*~, ':j: ';3: i ' !vﬁ' - “"1 !‘.:2




"f'NATIoNAL RES' RCE é

SZAddress and Phone

'Natignal Commission on: Resgurtes for

- New York NY 10036
11,(?12) 84D=2844

' Services:

EN ITERS

igu;h, i£¢i (NCRY)

RS L :
‘us: Youth participation programs

Clearinghouse. NCRY 1denﬁ1fias exemplary yoyth participation

pfggfams, pfepares prggtam case studies, and disseminates pro-

gram infcfmaticn thraugh a newsletter, "Resource
and-other publications.

"TechnicalfAssisﬁéﬁcei NCRY respgnds to quuESta for. agsistanc

S,

in 1ect1ng or devulgping prﬂgrams that éﬂQDuf age significant

_youth invnlvement in cﬂmmunity serv;ca prggrams.

f—




f{f Addre5s and Ph@ﬁé‘ f'f

;' ('.(>

i
v

Natinnal Educatian Prac;ige File :;\
: Bibliggraphig Retrieval viaes, Tnc.
Corporation; Park, Buildiﬁg 702 - '

Scotia, NY ' 12302 !

(212). 549=2344 = b e
'Fécus Eduﬁati p égfams and pfactices natianwida_
L : e . :

“1Servicei S !

i; Inf@rmatién,SEIViéés,' Ihe'Natianal Education Practice File
p ( R . |

provides eamputeﬁ access to information on premising programs
and pfagtiéési_icareer Educatiﬁn practices are included ﬂnly

- 1f tﬁey have béen validated by thg Jain Diss 1natinn Review

 fP3ne1 ar appraved by a state aducatign agency as an ESEA Title =

_IV&C pragram.

1
As
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